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OPENING STATEMENTS
DR. JOHN GUNS

DR. LEO WHITAKER



CONGREGATIONAL HYMN:
WE ARE CLIMBING JACOB'S LADDER



INVOCATION

REV. DR. MARQUITA CARMICHAEL-
CARRUTHERS



READ, REFLECT, REMEMBER, REVIEW & RESPOND

A STUDENT'S PERSPECTIVE
REV. JAMAR A. BOYD, I I



WHAT IS 
DIVERSITY

In broad terms, diversity is any dimension 
that can be used to differentiate groups and 
people from one another. It means respect 
for and appreciation of differences. But it’s 
more than this. We all bring with us diverse 
perspectives, work experiences, lifestyles and 
cultures. Diversity is defined by who we are 
as individuals.

Diversity encompasses the range of 
similarities and differences each individual 
brings to the workplace, including but not 
limited to national origin, language, race, 
color, disability, ethnicity, gender, age, religion, 
sexual orientation, gender identity, 
socioeconomic status, veteran status, and 
family structures. We define workforce 
diversity as a collection of individual 
attributes that together help us pursue 
organizational objectives efficiently and 
effectively. In simple terms, diversity is 
the mix.



WHAT IS INCLUSION?

Inclusion is a state of being valued, respected and supported. It’s about focusing on the 
needs of every individual and ensuring the right conditions are in place for each person 
to achieve his or her full potential. Inclusion should be reflected in an organization’s 
culture, practices and relationships that are in place to support a diverse workforce. 
Inclusion is the process of creating a working culture and environment that recognizes, 
appreciates, and effectively utilizes the talents, skills, and perspectives of every 
employee; uses employee skills to achieve the agency’s objectives and mission; connects 
each employee to the organization; and encourages collaboration, flexibility, and 
fairness. We define inclusion as a set of behaviors (culture) that encourages employees 
to feel valued for their unique qualities and experience a sense of belonging. In simple 
terms, inclusion is getting the mix to work together.



WHAT IS 
INCLUSIVE 
DIVERSITY?

A set of behaviors 
that promote 
collaboration amongst 
a diverse group.



READ, REFLECT, REMEMBER, REVIEW & RESPOND

THE HILLS WE CLIMB: PREACHING RIGHTEOUS 
REBELLION, AUTHENTIC RECONCILIATION, AND 

COMMUNAL REVIVAL

DR. PATRICIA GOULD-CHAMP



THE OPPORTUNITIES

THE ACADEMY MEETS THE CHURCH

DEAN JOHN E . GUNS & DR. LEO WHITAKER



A DIVERSE DISCUSSION

REV. DR. MARQUITA CARMICHAEL
REV. KHARI JACKSON

DR. JAMES JONES
REV. DR. CARLA E. LIGHTFOOT

REV. DR. KIMBERLY RIDLEY
REV. CEDRIC ROUSON



A DIVERSE HISTORY

THE COLLABORATIVE HBTIs

• Hood Theological Seminary

• Interdenominational Theological Center 
(ITC)

• Payne Theological Seminary

• Shaw University Divinity School

• The Samuel DeWitt Proctor School of 
Theology at Virginia Union University 
(STVU)

COLLABORATIVE 
DENOMINATIONS/CONVENTIONS

• African Methodist Episcopal Zion Church

• African Methodist Episcopal Church

• Baptist General Convention of Virginia

• Church Of God In Christ, Inc.

• Christian Methodist Episcopal Church

• General Baptist State Convention of North 
Carolina

• United Methodist Church



A HISTORY OF DEI SINCE 1961



A SNAPSHOT IN 
OUR DENOMINATIONS

• Bishop Vashti M. McKenzie, AME

• Julia A.J. Foote, AMEZ

• Rev. Martha Jane Keys, AME

• Rev. Jarena Lee, AME

• Bishop Mildred "Bonnie" Hines, AMEZ

• Rev. Nannie Helen Burroughs, PNBC

• Bishop Leontine Turpeau Current Kelly, 
UMC

• Rev. Dr. Patricia Gould-Champ, BCGVA

• Bishop Teresa Jefferson-Snorton, CME

• Dr. Gina M. Stewart, Lott Carey



Biblical Foundation: Unity and Diversity in One Body – 1 Corinthians 12:12-27

The Baptist General Convention of Virginia (BGCVA) celebrates the diversity of God’s people

and recognizes the place for all the “many members” in the Body of Christ to be present and

involved! While celebrating this diversity, we hold fast to our organization’s identity as Baptist;

and, we value our Black traditions as expressed throughout our history. As a people of color,

with lived experiences of hatred; oppression; discrimination; and marginalization, we thus

understand cruelty of exclusionary practices. However, as a people of faith, recognizing the

challenges of contemporary culture, we strive to live into a precept that is inclusionary,

theologically and biblically sound, welcoming one another as Christ has welcomed us (Romans

15:7); showing no partiality as we uphold the faith in our Lord Jesus Christ (James 2:1-4);

acknowledging that we have all sinned and fallen short of the glory of God (Romans 3:23); and,

understanding that God so loved the “world” that he gave us Jesus and whosoever believes in

Jesus will have eternal life (John 3:16).

BGCVA 
STATEMENT 

ON 
DIVERSITY & 
INCLUSION



BGCVA 
STATEMENT 

ON 
DIVERSITY & 
INCLUSION

With the love that God has for us and requires of us, we are to love one another therefore:

We invite all who share in our mission of “equipping and uniting Baptist churches for wholistic

ministry,” to fully participate in the work of BGCVA regardless of denomination, race, sex,

gender, age, class, ethnicity, marital status, physical and mental ability, gender identity, gender

expression, sexual orientation, political ideology, socio-economic status, national origin, or any

other protected category under local, state, and federal law.

We value the distinct localities and giftedness of member churches, associations, and

fellowships; and, as a result, we strive to be inclusive in our language, equitable in our services,

and sensitive to the unique needs posed by these members.

We commit to being intentional about inclusivity as it relates to all programming, and

nominating of officers, leaders, committee, and session participants, as well as other designated

roles that advance the work of BGCVA and the Kingdom of God.



BGCVA 
STATEMENT 

ON 
DIVERSITY & 
INCLUSION

We reject language that expresses or implies racism, sexism, disparaging, prejudice, or other

similarly biased ideas.

We welcome diverse voices in preaching, teaching, and worship styles as an authentic reflection

of God’s gifting and as an asset to BGCVA and the community.

Join us in embracing diversity, equity, and inclusion as we purpose to live out our Christian

faith through our thematic foci of “Bringing People Together, Growing Churches, and Changing

Communities!”

This Statement on Inclusion serves solely as the statement of BGCVA. In no way is it intended

to supersede the local church’s existing statements, practices, or traditions. This Statement on

Inclusion should not be construed as a mandate or threat to the autonomy of the local church,

nor should it be considered a requirement for uniformity or conformity. While we encourage

BGCVA member churches and associations to adopt this Statement on Inclusion, if a member

chooses to adopt this statement, it is to be done voluntarily without any expectations from the

Baptist General Convention of Virginia.



QUESTIONS & RESPONSE

PROBING QUESTIONS



DIVERSE 
ORIGINS

• Hood Theological: In 1879, these pioneers created Zion Wesley Institute, which 
in 1887 became Livingston College. Hood divested from Livingston College in 2001. 
Zion Wesley Institute was founded in Concord, North Carolina, and relocated to 
Salisbury by invitation of the citizens. Hood became a free-standing seminary when 
it moved to its current space in 2005.

• ITC: Founded in 1959, Interdenominational Theological Center (ITC) is a 
consortium of five Black Christian denominations – Christian Methodist Episcopal, 
Baptist, African Methodist Episcopal, United Methodist and the Church of God in 
Christ.

• Payne: A product of the growth and educational commitment of the African 
Methodist Episcopal Church, Payne Theological Seminary is one of the oldest free-
standing Black seminaries in America. Founded in 1891, Payne is named for the 
second Bishop of the AME Church and the first dean, Bishop Daniel Alexander 
Payne.

• Shaw: Shaw University Divinity School in Raleigh, North Carolina, is the first 
historically Black institution of higher education in the southern United States. The 
University was founded in 1865 by Henry Martin Tupper, a graduate of Newton 
Theological Seminary.

• STVU: Founded in 1865, Virginia Union University was established to give newly 
emancipated slaves an opportunity for education and advancement. In 1867, four 
institutions that had served as centers of strength for the Black Community –
Wayland Seminary, Hartshorn Memorial College and Storer College came together 
to create Richmond Theological Seminary, holding classes in the Lumpkin Jail, which 
had served as a holding cell for runaway slaves. After three decades of operating 
independently, Richmond Theological Seminary and Wayland Seminary merged on 
February 11, 1899, to form Virginia Union University. In 1942, the School of 
Theology was established. 



THE BREAK



THE OBSTACLES















BLACK CONGREGATIONS &
DIVERSITY

Protestants and Catholics have similar views on this issue. And among Black Protestants, those who attend 
White or other race churches are only a little more likely than those who attend Black churches to say that 
Black congregations should diversify (69% vs. 62%).

Black adults who were born in Africa (70%) are more likely to hold this view than those born in the United 
States (61%) or the Caribbean (57%). Black Americans who have White spouses also are more inclined to say 
historically Black congregations should diversify (73%) compared with those who have Black (62%) or Hispanic 
(61%) spouses. Those who identify as Black alone (60%) are somewhat less likely than those who identify as 
Black and Hispanic (68%) to say that historically Black congregations should diversify.

Pew Research Center (https://www.pewresearch.org/religion/2021/02/16/race-in-the-religious-lives-of-black-
americans/)



QUESTIONS & RESPONSE

PRAXIS QUESTIONS



THE ORGANIZATION



CONCLUDING WORDS

DEAN JOHN E. GUNS



• Trends in the Black Church, Barna Group

• Faith Among Black Americans, Pew Research Center

• Three-quarters of Black Americans say Black churches have 
helped promote racial equality, Pew Research Center

• Most Christians Assume Diverse Community Will Improve 
Race Relations, Barna Group

REPORTS 
TO 

ENGAGE


	Slide Number 1
	A call to �Diversity & inclusion
	OPENING STATEMENTS�DR. JOHN GUNS�DR. LEO WHITAKER
	Congregational Hymn: �We are climbing Jacob's ladder
	 invocation��Rev. Dr. Marquita carmichael-carruthers
	Read, reflect, remember, review & respond��A student's perspective�Rev. Jamar A. Boyd, II
	what is diversity
	What is inclusion?
	What is inclusive diversity?
	Read, reflect, remember, review & respond��the hills we climb: preaching Righteous rebellion, authentic reconciliation, and communal revival ��dr. Patricia gould-champ
	The opportunities��The academy meets the church��dean john e. guns & dr. Leo whitaker
	A diverse discussion��Rev. Dr. Marquita carmichael�REV. KHARI JACKSON�dr. James jones�Rev. Dr. Carla E. lightfoot�REV. DR. KIMBERLY RIDLEY�REV. CEDRIC ROUSON�
	A DIVERSE HISTORY
	A HISTORY OF DEI since 1961
	A snapshot in �our denominations
	Bgcva statement on �diversity & inclusion
	Bgcva statement on �diversity & inclusion
	Bgcva statement on �diversity & inclusion
	Questions & Response��probing Questions
	DIVERSE ORIGINS
	The break
	The obstacles
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Black congregations &�diversity
	Questions & Response��praxis Questions
	The organization
	Concluding words��dean john e. guns
	Reports to engage

